
 

 

Corporate Development Analyst 

Oude Meer (NL) | 40 hrs per week 

 

Your responsibility will be to provide support to the Senior Manager Corporate Development in 

the management of day to day business reporting, governance and management processes.  

 

You are responsible for 

 Build (financial) analysis; conduct high-quality business, market, and competitor 

analysis; and help identify and assess existing and new market initiatives; 

 Gather information and generate insights to produce impactful presentation material;  

 By supporting the deployment of strategic projects, you will track progress and ensure 

tasks are being carried out in accordance with requirements; 

 Ensure the Senior Manager Corporate Development is aware of on-going issues, 

highlight potential risks or emerging problems early and working with businesses to 

manage where necessary; 

 Support business preparation for CEO performance meetings, including review of the 

packs, action updates, providing feedback to senior stakeholders and taking minutes; 

 Stay abreast of and share industry, competitor, and consumer behavior trends. 

 

You are part of 

The GLS Head Office, consisting of employees with wide-ranging backgrounds, nationalities, 

and competencies. The team works with GLS businesses and functional teams, supplying them 

with deep business insights and actionable strategic input. Responsibilities of the Corporate 

Development team range from global projects at Group level to high-impact projects within 

specific countries or areas. Typical projects could be as broad as the evaluation of GLS’ global 

footprint, the creation of a market entry strategy in a certain region or the identification and 

mapping of new growth opportunities. 

  

To succeed in this role, you should have the following skills and experience 

 University degree in Business Administration or Economics   

 1-2 years of work experience, preferably in consulting or strategy development   

 Excellent communication, interpersonal and influencing skills at a senior level 

 Ability to assimilate large volumes of information quickly and accurately to provide 

insight 

 Excellent written communications skills, with ability to identify and present key points 

concisely and effectively 

 Highly credible, with ability to work collaboratively and quickly establish respect with 

peers and senior managers 

 Ability to effectively support the management of key performance indicators  

 Resilient, with high levels of integrity 

 Experience/knowledge of the global logistics market, and an active interest in the 

parcels industry is an advantage 

 Fluency in English, both written and verbal. German is an advantage.  

 



 

If you are interested in this position, please send your application letter with motivation and CV 

to ina.hazejager@gls-holding.com. 

mailto:ina.hazejager@gls-holding.com

